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Choose the best choice a, b, ¢ or d.
1. There is absolutely no between the differeni groups of the meeting.
8. coordination b. reduction <, agent d. craftsmanship

2, There are no doubts about the ............... of the new manager's
a. modifiability b. manufacturing . ¢. effectiveness

3. Most managers agree that if an organization ...............

respense to significant developments.
Boisto b. be

arrizational efficiency through modifications 1o
the present sbructure,

a. decided on ;d. aimed at

5. In addition 10 % \ :n- change, some degree of stability is a{n) ....... DN for long-terms
g} SLHO w
b. prerequisite ¢ employee «d. retrievai

... in the larger stores,
a. shop b. 1o shopping » &. shopping d. be shopping

7. Unemployment is 8 ............... problem which won't just diseppear ave:riight.
- & determiner . b. stubboin €. yuitable d. viable

8. You need to have ............... i1 your approach.
« & COmpetence b. competing €. compete i, competes

[ S e s
L ol s 90 5T ol g 5 g0 B (y3 5 gols meua)yTeumjélumd,Ah
wasny Saniech? com AV AEAAAY wwww QanieehT com ’



i A g M et (F) mats b5 gl |
gl v0 ¢ ) g L Yl i ol ' wilga e e bl Gy
' ' VT gl

| NI idea generation, which is greatly stimulated by external contacts, idea magagement is
dependent on the organizationa? cultare.

a, Likely b. Unlikely c. To like » . Uinlike

10, Ereativity is defined as & newldy ..o, idea,

2 generating b. generate C. 1o generate . §. generated

. What ............... do you have for enteriag this factory?
& authority b. technology c. attitude

12, Thiz picce of metal is very 1 you ¢an change it sasily,
» & flexible b. stubbom ¢, creative

13. Many employess, after 20 years working, are mkinﬂarl

& SCVETRUCE o by, retizement . ’l ' : d. planning

any orgaization's ability o meet its poals.
« 4. makes '

vereeesereen Of engployess’ number.

&. compensation

orkshop on women's ................

b. diagnosis ¢ assignment . d, inclusion

7. The lack of jobs in this area means that the workforce is easily ............... .
et
a, exploited b. exgploiting ¢. exploit

-~

& being exploiting
13; Probiems- solving process ............... o the organizational methods of dealing with threats and
" dangers. |
b. refers . connects d. depends
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19, Change agents have many techniques and intervention approaches
a. collaborative b. voluntary » & Available

survey feedback technique can be used .............,, the operations of the total organization.
p 8. imiprove b. at improve ¢. improving d, to improve

21. He is one of the members of the ............... of their company.
a. chairman b. labor ¢. recruitment

22. Their company gives advice about the ............... of big companies.
&. Gependence » D merger ¢. forcasting

23, Organizations must also determine the number of jobs .........
8. required

» 4. BWERR

25, What kind of if you do that job properly?
. & expenditure B . inielarion

P85 doas the sction regearch ........oeeueel

b. invoive o C diagnose d. generate

1w companies worked in close ............... with each other on the new projects.
a, destruction . b. confrontation « & coliaboration & hierarchy

28, He is ont of our srpioyces.

a. ohscure o D widespread &, exploiting

."‘"'.‘d
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29, They're ............... & large atizndance al the meeting.
a. kransacting ¢ D, expecting c. related ~ «d. experiencing

30. In organizations that stability over growth, a teaditional caretaker style of
management may be preferred.

a. favor b, compensate ¢, characterize o, industrialize
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